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Health Plan and Other Employee Insurance Programs

Scope (Health Plan):  All  employees who work an average of 30 hours per week, regardless of status, subject to measurement periods and rules established under the Affordable Care Act (ACA).  Employees may refer to the Summary Plan Description located on the myCSMD site or contact the Human Resources Office about specific coverage and eligibility requirements.

Scope (Other Employee Insurance Programs): All non-temporary employees eligible for enrollment in either the Maryland State Retirement System (MSRS) or the Optional Retirement Program (ORP) and  working at least 30 hours per week. Employees may consult the applicable plan documents or coverage certificates available in the Human Resources Office about specific coverage and eligibility requirements.
Policy:  In accordance with our strategic goal of being an employer of choice, The College of Southern Maryland (CSM) seeks to provide a  benefits program that  attracts and retains high-performing employees.  

Two comprehensive medical plans
 (a PPO plan and a high deductible plan) administered by CareFirst Admininstrators/Blue Cross/Blue Shield including medical, vision and prescription coverage are available to all employees who work at least 30 hours per week, 10 months per year. The college pays a portion of the cost and the employee pays the remainder.

Stand-alone dental and vision plans are also available to all employees who work at least 30 hours per week, 10 months per year.

New employees may enroll in the medical, dental and vision plans within the first 30 days of employment, or at other times, such as open enrollment or within 30 days of a qualifying life status event such as:  marriage, civil union, divorce, annulment, legal separation, birth, adoption, taking in a foster child, becoming a legal guardian or dependent status change.  Consult with HRD if you believe you have a qualifying life status event.  
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Open Enrollment for Benefits
The college will hold an annual open enrollment period  for medical, dental, and vision coverages,  supplemental life insurance coverage, and enrollment in the sick leave pool. 

Continuation of Health Insurance
Information about continuation of benefits under the Consolidated Omnibus Budget Reconciliation Act (COBRA) is given to employees when a qualifying event occurs.

Under COBRA, certain employees (and/or eligible dependents) may continue their health insurance (medical, dental and vision) for a limited time by paying the full premium plus a 2% administration fee. 
The following are qualifying events for covered employees it causes the covered employee to lose coverage:

· Termination of the employee's employment for any reason other than gross misconduct; or

· Reduction in the number of hours of employment.

The following are qualifying events for the spouse and dependent child of a covered employee if it causes the spouse or dependent child to lose coverage:

· Termination of the covered employee's employment for any reason other than gross misconduct;

· Reduction in the hours worked by the covered employee;

· Covered employee becomes entitled to Medicare;

· Divorce or legal separation of the spouse from the covered employee; or

· Death of the covered employee.

In addition to the above, the following is a qualifying event for a dependent child of a covered employee if it causes the child to lose coverage:

· Loss of dependent child status under the plan rules. Under the Patient Protection and Affordable Care Act, plans that offer coverage to children on their parents' plan must make the coverage available until the adult child reaches the age of 26.
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Post-Retirement Medical Benefits
Pre-65 Medical Benefits

Employees hired prior to October 1, 2015*may continue in the college's pre-65 health care plans subject to the conditions below, and pay monthly premiums in accordance with this policy.  Dental and vision benefits are excluded. To be eligible for post-retirement medical benefits, retirees must:

1. Meet state retirement system eligibility requirements for service retirement; and 
2.  Have at least 10 years of continuous college employment in a non-temporary,    budgeted position at the time of retirement; and

3.
Be drawing a monthly retirement benefit;

4.  Have participated in the college’s health care plan for 5 full years before retirement (If the employee has changed from single to employee and spouse or family coverage during that 5-year period, he/she is eligible for single retirement coverage only); and,
5. Employees hired prior to October 1, 2015 who have accrued a minimum of 25 years of service and retire on or after July 1, 2017, will pay the same portion of the pre-65 monthly premium as active employees do at the time of retirement. Employees with less than 25 years of service will pay 30% of the pre-65 premium.
Retirees and dependents who become eligible for Medicare must enroll for parts A and B of Medicare coverage and will move from the pre-65 plan to a Medicare Supplement plan. When this occurs, Medicare will serve as the primary coverage provider and the 
HR: 4070, p. 4

HRD: 1139, p. 4
Medicare Supplement plan will pay some portion of remaining charges – this is known as “Coordination of Benefits”. 
Post-65 Medical Benefits:
Until January 1, 2021, retirees with post-65 Medicare Supplement coverage will pay 25% of their monthly premium and the college will pay 75%. As of January 1, 2021, an annual cap of the premium amount paid by the College for post-65 retirees will be established. Current retirees as of that date will remain at a 75/25 split. The Board will retain the discretion to set the cap as of January 1, 2021 at 75%, or a lesser amount, of whatever the average premium is as of January 1, 2021.
Future changes to the annual premium cap allowance for post-65 retirees will be determined by the Board of Trustees annually on a discretionary basis and may not be tied to any COLA or pre-determined marker. 
*All employees hired ON or AFTER October 1, 2015 are NOT eligible for pre-65 retiree health benefits. 
A. OTHER EMPLOYEE INSURANCE PROGRAMS
Basic Life and Accidental Death & Dismemberment
 Eligible employees automatically receive basic life accidental death & dismemberment insurance. The amount is twice the employee’s annual salary up to $100,000.  The college pays the full cost of this benefit.

The amount of basic life and accidental death and dismemberment insurance will be reduced at age 70. Refer to the plan's coverage certificate for reduction schedule.  
Supplemental Life
Eligible employees may elect Supplemental Life Insurance coverage in increments of $25,000, up to a maximum of the lesser of 5 times salary or $500,000. The amount of supplemental life insurance will be reduced at age 70.  Refer to the plan's coverage certificate for reduction schedule.The employee pays 100% of the premium.

Supplemental Life Insurance for spouses may be purchased in increments of $25,000 up to 100% of the employee’s elected amount. The employee pays 100% of the premium.

Child Life insurance may be purchased in the amount of $5,000 or $10,000 (covers 1 or more children in the full amount ages 6 months to 19 years, or to age 26 if a full-time student). 
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LONG-TERM DISABILITY INCOME PLAN 
Eligible employees automatically receive basic Long-Term Disability (LTD) coverage. The college pays the full cost of this benefit. The base monthly benefit is 60% of monthly base salary to a maximum monthly benefit of $6,000.  Employees are eligible to apply for benefits after 90 days of total disability. Benefits are awarded subject to approval by the insurer and reduced by amounts received from Social Security, an employer-sponsored retirement plan, and other group disability benefits.
WORKER’S COMPENSATION
This State administered program provides compensation for the payment of medical costs and lost time resulting from an accident incurred during work. It is imperative that any time an employee has an accident/injury, no matter how insignificant it seems, the employee (or the supervisor, if the employee is unable) must call  public safety to report the accident/injury as soon as possible on the day of the event. Human resources  must be notified at the same time.

UNEMPLOYMENT INSURANCE
The Employment Security Administration determines entitlement to unemployment compensation. It is the right of any unemployed individual to file for unemployment compensation. 

Procedures:  Contact human resources for additional information on the health plan and other employee insurance programs.  

Reference: Board of Trustees Policy Manual

For more information contact: Human Resources, 301-934-7700.
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� The source of this information is CSM’s Health Plan with amendments.  Please contact Human Resources if you wish to review the plan booklet. This policy contains only a general summary of benefits available. The Plan documents and SPDs govern the terms and conditions of benefits. If there is a conflict between the language of this policy and the SPD or Plan documents, the SPD and Plan documents will govern. 











